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Benefits of Higher Education

There are many wide-held misconceptions about higher education and these often discourage 

learners from considering higher level study as an option for them. Yet HE study can bring many 

benefits in terms of better career prospects, increased earning potential and personal fulfilment, 

amongst other things.

One of the aims of the Lifelong Learning Network is to maximise progression opportunities for 

vocational and work based learners. We have been working with staff at Higher Education 

Institutions (HEIs) as well as Further Education Colleges and Private Training Providers to support 

vocational learners� progression to HE and to facilitate smoother transition to higher level study. The 

Government has been encouraging HEIs to develop new flexible courses and modes of study to 

improve access for mature learners. Yet learners are not always aware of the options for them, or 

are put off by the myths surrounding Higher Education.
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By dispelling the myths surrounding Higher Education for your NVQ learners and helping them to 

see the benefits for them, you can support them in thinking about the possibility of pursuing their 

studies to a higher level. Many people who simply do not consider HE could actually benefit 

hugely from what it has to offer.

Dispelling the myths � the benefits of higher educat ion

Contrary to common fears about debts from the cost of higher education, the expected financial 

benefits of completing a degree are significant � it is estim ated that graduates earn on average 

35% more than the average wage � that�s approximatel y £150,000 more over the course of a 

working lifetime than those without HE qualifications. 

In an increasingly competitive economic climate, higher education can improve career prospects 

and facilitate faster career progression, allowing progression to a higher level within a chosen 

career. The economy is changing � over the next 10 y ears most of the new jobs will need people 

with the skills and education that Higher Education offers. The Institute of Employment showed 

that of the 18 million jobs expected to become vacant between now and 2020, half will be in 

occupations most likely to demand graduates. Not having a degree is increasingly keeping many 

doors firmly closed. Graduate unemployment is lower than the national average and many 

employers target graduates in their recruitment campaigns. 

Higher education also develops transferable skills and qualities that are valued by employers. 

Through higher level study important skills are learnt in researching, analysing and applying, 

communication, information and communication technology, problem solving and working with 

others.

Higher Education can boost career prospects and earning potential, as 

well as providing wider personal benefits. A study commissioned by the 

Higher Education Funding Council for England (HEFCE) found that 

graduates are on average less depressed, healthier, more likely to vote 

in elections and help with their children�s education and less likely to 

smoke or be obese.
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These skills, quite apart from the technical knowledge and skills gained through study, are sought 

after by employers meaning that higher level study is good preparation for real life job situations. 

Many HE courses now place great emphasis on employability

The range of vocational courses offered by HEIs has improved over the last few years as well as

courses offering work based learning such as Foundation Degrees. These integrate academic 

and work-based learning (WBL) through close collaboration between employers and programme 

providers, which ensures they develop the skills employers are looking for. They allow learners the 

opportunity to study for their degree on the job by focusing their learning on real life situations in 

their working environment and allow them to prove their learning in a less traditionally ‘academic’ 

way as much of the assessment is by building up a portfolio of skills and evidence. 

Foundation degrees are designed to be an ideal progression from NVQs as 

they continue in the work-based arena, while allowing learners to develop 

higher level skills and expertise in their chosen subject. 

Many learners think that university is for young people who are straight out of school. In fact, 69% 

of HE students in the UK (60% of undergraduate students) are over 21 (Institute for Employment 

Studies discussion paper 2001)

Higher Education providers are introducing more and more flexibility into their 

courses and modes of study to improve access to non-traditional students. 

Mature learners who may have family or other commitments can now benefit 

from enhanced flexible studying options such as part time studying, or blended 

learning, a mixture of classroom and distance or online learning, which allow 

them to fit their learning around other commitments

And there’s a lot more to HE than just studying. Going to university introduces 

learners to new people, new challenges, new experiences. 95% of students 

state that going to university was a worthwhile experience and 77% thought it 

had set them in good stead for their working life (UNITE Student Living Report 

2004)


